
 

This policy represents a combined Notice of Non-Discrimination required by various federal 
laws, including Title VI, Title IX, Section 504, Title II of the Americans with Disabilities Act and 
the Age Discrimination Act.   Each of the laws requires a slightly different set of information to 
be contained in the required notices. This Notice incorporates those different requirements into 
one so that the school need not adopt Notices for each law. 
The combined non-discrimination notice should contain 2 basic elements: 1) a statement of non- 
discrimination that specifies the basis for non-discrimination; and 2) identification by name or 
title, address, and telephone number of the employee(s) responsible for coordinating the 
compliance efforts. 
Claims of discrimination by students in programs or activities conducted by the School must be 
processed in accordance with the School’s Uniform Complaint Procedures (“UCP”) required by 
the California Code of Regulations.  5 C.C.R. § 4610. 

 
 
 

NOTICE OF NON-DISCRIMINATION 
 

 
 

The Lake View Charter School prohibits discrimination, harassment, intimidation, and bullying 
based on actual or perceived ancestry, age, color, disability, gender, gender identity, gender 
expression, nationality, race or ethnicity, religion, sex, sexual orientation, actual or 
potential parental, family, marital status, or association with a person or a group with one or 
more of these actual or perceived characteristics. Questions, concerns or complaints regarding 
compliance with Title IX student issues, please contact the Title IX Compliance Officer, Julie 
Haycock-Executive Director, 4672 County Road N Orland, CA 95963 (916) 957-5877. 
Questions, concerns   or   complaints   regarding   compliance   with   Title   IX   employee 
issues, please   contact   the   Human Resources   Director,   Becky Harris    4672 County Road 
N Orland, CA 95963 (916) 957-5877. Questions, concerns or complaints regarding 
harassment, discrimination, intimidation and bullying, please contact the   Equity 
Compliance Officer, Darcy Belleza, 4672 County Road N Orland, CA 95963 (916) 957-5877. 

 
The Lake View Charter School does not discriminate on the basis of race, color, national 
origin, sex, disability, age, or any other legally protected category in its programs and activities 
and provides equal access to the Boy Scouts and other designated youth groups. 

 
For further information on notice of non-discrimination, 
visit   http://wdcrobcolp01.ed.gov/CFAPPS/OCR/contactus.cfm for the address and phone 
number of the office that serves your area, or call 1-800-421-3481. 

 
Student Rights Under Title IX 

(a) You have the right to fair and equitable treatment and you shall not be discriminated 
against based on your sex. 

(b) You have the right to be provided with an equitable opportunity to participate in all 
academic extracurricular activities, including athletics. 

(c) You have the right  to inquire of the athletic director of your school as to the 
athletic opportunities offered by the school. 

(d) You have the right to apply for athletic scholarships. 
(e) You have the right to receive equitable treatment and benefits in the provision of all of the 

following: (1) Equipment and supplies. (2) Scheduling of games and practices. (3) 
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Transportation and daily allowances. (4) Access to tutoring. (5) Coaching. (6) Locker 
rooms. (7) Practice and competitive facilities. (8) Medical and training facilities and 
services. (9) Publicity. 

(f) You have the right to have access to a gender equity coordinator to answer questions 
regarding gender equity laws. 

(g) You have the right to contact the State Department of Education and the California 
Interscholastic Federation to access information on gender equity laws. 

(h) You have the right to file a confidential discrimination complaint with the United States 
Office of Civil Rights or the State Department of Education if you believe you have been 
discriminated against or if you believe you have received unequal treatment on the basis 
of your sex. 

(i) You have the right to pursue civil remedies if you have been discriminated against. 
(j) You have the right to be protected against retaliation if you file a discrimination complaint. 

 
If you have a complaint about Title IX, contact the Title IX Coordinator listed above. You have 180 days 
of the date of the alleged discrimination, unless the time for filing is extended for good cause by the Title IX 
Coordinator. Although you are not required to utilize the School’s internal grievance procedure, you may do 
so prior to filing a complaint with the Office of Civil Rights (OCR). If you use the School’s internal 
grievance process, y our Title IX complaint must be filed with the Office of Civil Rights within 60 
days after the last act of the School’s grievance process. 
 
If using the School’s grievance process, the School will investigate student Title IX claims of discrimination 
using the processes adopted through the Uniform Complaint Procedure.   A copy of the School’s Uniform 
Complaint Procedures is available on the School’s website. 
 

You may further pursue the complaint by contacting the OCR directly: 
https://www2.ed.gov/about/offices/list/ocr/index.html. The Web link for the OCR complaint 
form is found at https://www2.ed.gov/about/offices/list/ocr/complaintintro.html 

 

You may further contact the OCR directly at 800-421-3481 or by emailing ocr@ed.gov. 
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